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Institutional Culture Cognition and Career Development

— A Sociological Analysis of Employees’ Acquisition of Professional Skills

WANG Yijie DONG Peng
Hohai University Nanjing 211100 China

Abstract: Using CLDS data and establishing a binary logistic regression model the effect of institutional and
cultural environment constructed by actors on individual workers” acquisition of professional skills is verified.
Generally speaking in the institutional and cultural environment that emphasizes the acquisition of
professional skills  workers are more likely to obtain professional qualification certification. The multi —
institutional environment of skill culture has different effects on the workers’ professional qualification
certification. However when provinces are taken as the distinctive dimension the impact is more significant
and strong reflecting the dominant role of the administrative system in the acquisition and identification of
workers” professional skills in China.

Key words: institutional culture cultural cognition working skills professional qualification certification

professional technical training

- 31 -



